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Internal Review Committee Report

Program reviewed:

Date of ACGME assigned midpoint (WebADS): ____________
Status as of midpoint date (select one)

|_|	Committee named; Report placed on agenda for GMEC meeting
|_|	Completed PD Worksheet received
|_|	Interviews and document review started
|_|	Review completed; Committee report being drafted
|_|	Committee report presented to the GMEC

Date review completed:

Members of the review committee and their programs:

Chair			
Vice Chair		
Faculty			
Resident/Fellow		
Administrator		

Individuals interviewed:

Program Director		
Faculty			
Peer Selected Residents	(list PGY level)		
Program Coordinator	
Service Leadership	

Materials used or reviewed: 
|X|	ACGME Institutional Requirements	
|X|	ACGME Common Program Requirements
|X|	ACGME Program Requirements
|X|	ACGME Letter of Notification
|X|	ACGME Resident Survey Results
|X|	Other ACGME correspondence 
|X|	Completed PD Worksheet
|X|	Program Resident Folders 
|X|	Prior Internal Review Report			
|X|	Annual Metrics Reports 
|X|	Annual Program Assessment Reports
|X|	Program Goals and Objectives
|X|	Program Letters of Agreement
|X|	Program Policies and Resident Manual
|X|	Resident and Faculty Evaluations
|X|	Resident Schedules
|X|	Program Forms (Evaluations, Hand-offs, Duty Hours)
|X|	Other Program Documents

1. EXECUTIVE SUMMARY.  After interviewing key program personnel and reviewing the applicable documents, the committee finds the <PROGRAM NAME> is/is not in substantial compliance with ACGME requirements. 

2. PROGRAM STATUS:

a. Program director/appointment date:

b. Associate director(s):

c. Number of filled positions:

d. Effective date of accreditation:

e. Accreditation status and cycle length:

f. Approximate date of next visit:

3. PREVIOUS ACGME CITATIONS:  (List each citation from the last ACGME Site Survey and discuss the program’s effectiveness in addressing the issue.)

a. 

b. 

4. PREVIOUS SAUSHEC CONCERNS:  (List each concern from the last Internal Review and discuss the program’s effectiveness in addressing the issue.)

a.  

b. 

5. SPECIFIC ASSESSMENTS. The committee has assessed the program’s compliance in the following areas: (Describe the extent of compliance and basis for making the determination for each area.)

a. ACGME Institutional and Common Program Requirements:

b. Specialty-specific Program Requirements:

c. Effectiveness in implementing a graduated curriculum for training physicians in the ACGME competencies:

d. Implementation and use of dependable outcomes-based evaluation tools for the general competencies:

e. Progress in linking validated educational outcomes to program improvement:

f. Resident duty hours:

g. Resident supervision and work environment:

h. Effectiveness in implementing faculty development:

i. Effectiveness in implementing its curriculum in military-unique skills:

j. Compliance with SAUSHEC policies and procedures:

k. Adequacy of the program’s resources—institutional, administrative, financial—for meeting the program’s educational objectives:

l. Data regarding the adequacy of case and procedural experience of residents and trainees:

m. Effectiveness of annual program improvement efforts in resident performance using aggregated resident data; faculty development; graduate performance including performance of program graduates on the certification examination; and program quality:

n. Effectiveness in developing patient hand-off procedures: (Include description of the method and standardized tools used.)

o. Effectiveness of incorporating Process Improvement/Patient Safety into the curriculum: (Include examples of resident initiated changes and their outcomes.)

6. OUTSIDE ROTATIONS. List all rotations outside SAUSHEC to include title, location, and date of most recent Program Letter of Agreement:

a. 

b. 

7. PROGRAM ANALYSIS.  (Provide an analysis of the strengths, weaknesses, opportunities, and threats to the program.)

8. RECOMMENDATIONS. List issues or deficiencies that need to be addressed and followed:

a. 

b. 

Respectfully submitted,



(Rank) (Name)
Chair, Internal Review Committee
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