

DEPARTMENT OF THE ARMY

BROOKE ARMY MEDICAL CENTER

FORT SAM HOUSTON, TEXAS 78234-6200


REPLY TO


ATTENTION OF


MCHE-TC                                                                                     
  3 September 2003

MEMORANDUM FOR TROOP COMMAND, BROOKE ARMY MEDICAL CENTER (BAMC), PERSONNEL, FORT SAM HOUSTON, TX  78234-6200

SUBJECT:  Equal Employment Opportunity (EEO) Program Policy (Policy Memorandum #4)

1.  The Equal Employment Opportunity Program was established for the purpose of eliminating practices of discrimination on the basis of race, religion, color, sex, national origin, and age, physical/mental handicap and an environment free of sexual harassment.  This policy is reaffirmed in the Army's Affirmative Action Plan.

2.  As Commander of Troop Command, I want to convey my official and personal commitment to a strong policy of EEO.  Discrimination in any form, is counter to the Army’s values, and will not be tolerated.

3.  No obstacles will be allowed that would preclude or hinder the right of an individual to present a complaint in accordance with established procedures.  No reprisals or coercion will be tolerated on a person making a complaint.

4.  I expect all personnel to support the policies and objectives of the EEO program.  I consider this to be of vital importance if we are to successfully achieve our mission.

5.  A copy of this policy memorandum will be permanently posted on all official bulletin boards throughout this command.

6.  Point of contact is the BAMC Equal Opportunity Advisor, 916-9991.

                                                                      
//s// 

                                                                 JAMES A. MUNDY

                                                                 COL, MS

                                                                 Commanding
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